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Tabena 9.6 KoMneTeHTHOCT HacTaBHUKa

Mme u npesume:

BoxaHew C. Mapko

3Bamse: [ocTyjyhu npodecop
Y>xa Hay4Ha obnacrt: EneKkTpoTexHNYKo 1 pavyHapCKo MHXEHepPCTBO
. . Hay4yHa nnu ymeTHuuka obnacTt | Yxa Hay4yHa, yMeTHU4YKa
Axagemcka kapujepa | FoguHa | UHCcTUTyumja Y y Y y
OAHOCHO CTPy4Ha obnact
Bucokolukoncka yctaHosa y EnekTpoTexHuyko un EnextpoTtexHunyko n
M36op y 3Bame 2016
MHOCTPAHCTBY - MIHOCTpaHOCTBO payvyHapCcKO NHXeHepCcTBO payvyHapCKO NHXeHepCTBO
[okTopar 1991 Bucokolukoncka ycTaHoBa y EnekTpoTexHu4ko un EnekTpoTexHuuko n
P MHOCTpaHCTBY - IHOCTpaHOCTBO payyHapCKO NHXeHepCTBO payyHapCKO NHXeHepCTBO
BucokoLukoncka ycTaHoBsa y EnekTpoTexHn4ko un EnekTpoTexHuuko n
MaructpaTtypa 1987
MHOCTPAaHCTBY - MIHOCTpaHOCTBO payvyHapCKO MHXeH-epCTBO payvyHapCcKO MHXeHepCTBO
[unnoma 1981 Bucokolukoncka yctaHoBsa y EnekTpoTexHuyko un EnextpoTtexHunyko n
MHOCTPAHCTBY - MIHOCTpaHOCTBO payvyHapCcKO NHXeHepCcTBO payvyHapCKO NHXeHepCTBO

Cnncak npegmeTa Koje HacTaBHVK APXKKW Ha CTYAUCKUM NporpaMvMma JOKTOPCKUX CTyauja

P. O3sHaka Hasus npegmeta
1. D20065 | OanyynBarse - ogabpaHa nornaerba
HajsHauvajHuju pagoBu y cknagy ca 3axTeBvMMa AOMYyHCKMX YCrnoBa cCTaHAapAa 3a gaTo norbe (MuHumanHo 10 He Buwe og 20)
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in Biomedicine, 196, 105552.
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"| representations for computational concept creation. ACM Computing Surveys (CSUR), 52(1), 1-33.
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Agricultural Systems, 113, 1-15.
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agriculture, 75(1), 181-189.
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9 Personal Health System for Self-Management of Congestive Heart Failure (HeartMan): Development, M22
"| Technical Evaluation, and Proof-of-Concept Randomized Controlled Trial. JMIR Medical Informatics, 9(3),
€24501.
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Mme n npesume: YynaHos J. MnageH
3Bamse: PenosHu npodecop
Ya Hay4Ha obrnacrT: OpraHu3sauuja NoCrnoBHUX cuctema

Axagemcka kapujepa | FoguHa | UHCcTUTyumja

Hay4yHa nnu ymeTHuuka obnacTt | Yxa Hay4yHa, yMeTHU4YKa
OAHOCHO CTPy4Ha obnact

OpraHu3auuja noCnoBHUX

M36op y 3Bare 2020 |YnuBepauteT y beorpaay - beorpag OpraHusauuoHe Hayke cncrema

OokTopaTt 2010 gakynTeT OPraHn3aLVMonIX Hayka - OpraHusauuoHe Hayke OpraHu3aumoHe Hayke
eorpag

MaructpaTtypa 2006 g:?r/g;? OPranV13aLnonVx Hayka - OpraHu3saunoHe Hayke OpraHu3aLunoHe Hayke

Ounnoma 2002 PaKynTeT OpraHmM3aLMoHKX Hayka - OpraHusauuoHe Hayke OpraHu3aumoHe Hayke

Beorpag

Cnncak npegmeTa Koje HacTaBHVK APXKKW Ha CTYAUCKUM NporpaMvMma JOKTOPCKUX CTyauja

P. O3sHaka Hasus npegmeta
1.| D20066 | Opranusauuja UCuT dyHKuMje 1 ynpaBrbake npoMeHama - ogabpaHa nornasrba
2.| D20069 | MNMpeay3seTHW4ke cTpaTervje n GU3HUC MHOBaLUWje
3.| D20108 | OpraHu3aumoHu au3ajH u pa3soj
4.| D20109 | YnpaBrbate npomeHama - ogabpaHa nornaerba
HajsHauvajHuju pagoBu y cknagy ca 3axTeBvMMa AOMYyHCKMX YCrnoBa cTaHAapAa 3a gaTo norbe (MuHumanHo 10 He Buwe og 20)
Cudanov, M. & Kirchner, K. (2016) Social media and employee affiliation: Networks of practice as new supra-
1 organizational entities. In Phillips-Wren, G., Razmerita L., & Jain, L.C: Innovations in Knowledge Management: The M14
"| Impact of Social Media, Semantic Web and Cloud Computing. Berlin, Germany: Springer-Verlag, pp.75-97 ISBN: 978-
3-662-47827-1. Online http://www.springer.com/gp/book/9783662478264
Dobrota M, Horvat A, Krsmanovié M, Cudanov M, (2015): Student Perception of Moodle LMS: A Satisfaction
2 and Significance Analysis. Interactive Learning Environments, 23(4), pp. 515-527. DOI: M21
"|  10.1080/10494820.2013.788033 IF 2014= 1.323 available online;
http://www.tandfonline.com/doi/full/10.1080/10494820.2013.788033
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8.| South-East Europe. E&M Economy and Management, 22(1), pp. 99-114, DOI: 10.15240/tul/001/2019-1-007 IF M22
2018=1.311
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9.| Change Perception, Computer Science and Information Systems Journal, Volume 9 Issue 1, DOI: M23
10.2298/CSIS110106043C pp. 285-302. IF2012=0.549
Adizes, |., Cudanov, M. and Rodic, D. (2017). Timing of Proactive Organizational Consulting: Difference
10| between Organizational Perception and Behaviour. Amfiteatru Economic, 19 (44), pp. 232-248 IF 2017=0.664 M23

Online: https://www.econstor.eu/handle/10419/169067
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YkynaH 6poj pagosa ca CLIN(CCUW) nucte : 14
TpeHyTHO y4yellhe Ha nNpojekTuma :

Oomahm : 2 | MefyHapoaHu : 1

YcaBpLuaBama :

Case study in teaching (Tony de Luca, Harvard School of Business/ University of Bologna)
»Training the trainers* ,TRAIN — Training and Research for Academic Newcomers
MOOC (Coursera): Model Thinking (Ann Arbor University of Michigan), Introduction to Logic (Stanford University,) Gamification

(University of Pennsylvania), Organizational Analysis *with distinction (Stanford University), Grow to Greatness: Smart Growth for Private
Businesses, Part | (University of Virginia), Think Again: How to Reason and Argue (Duke University).
Mastering change (Adizes Graduate School).

,Elper nogauu KOje cMmaTtparte peneBaHTHUM:

Datym: 18.04.2022 CtpaHa 125




